2014 SPE‐GCS YP Salary Survey

Dear Gulf Coast YP member,

We appreciate your continued support of SPE and are proud to release the results of our First Annual
SPE‐GCS YP Salary Survey, which was administered during Q2 2014. The goal of this survey was to provide a real‐time and objective overview of the current job market for Young Professionals in the Gulf
Coast Section, defined as individuals of 35 years of age or younger.

Although the analysis of our survey is not meant to be conclusive or scientific in nature and we do not in any way purport that our sample size is indicative of the overall industry, your generous participation allowed us to establish some unbiased trends in our demographics which we are pleased to present for your consideration. 

Thank you very much for taking time from your busy schedule to respond to our survey – we received 453 responses. We hope this version and future versions of this survey become powerful tools in steering your career and that you consider renewing your participation next year!

Sincerely,
The SPE‐GCS YP Board
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[bookmark: _Toc416364387]Demographics of Respondents
Out of the 453 respondents, 77% were male and 23% were female. The age of those who responded to the survey varied from 18-36 years of age, with the majority being between 30 -35 years old.

Figure 1 ‐ Average Age of Respondents
The majority of those who responded have a bachelor’s degree listed as their highest level of education. There was a sizeable amount of individuals with Master’s & Doctorate degrees. Over 87% of those surveyed had an engineering educational background, with the majority being in Petroleum Engineering. 

Figure 2 ‐ Highest Level of Education Completed


Figure 3 ‐ Educational Discipline
[bookmark: _Toc416364388]Salary Details
Respondents were asked for their annual base salaries and to describe their employer as 1) Major Integrated, 2) Small Independent, 3) Medium Independent, 4) Large Independent, 5) National Oil Company, 6) Service Company, 7) Financial Industry, 8) Consulting, or 9) Other. They were also asked how many years of industry experience they had & what professional discipline they were in. 
Of the survey responses, 75% categorize their jobs as an individual contributor, 8% as a technician, 5% as a supervisor, and 11% as a manager or director. The definitions of these roles could vary by the type and size of the employer. There roughly was an even split between major integrated, independents, and service company for employer type.  The majority of respondents seem to think their base salary is right at market value.
The following graphs show the relationships between educational backgrounds, years of experience, employer, and gender. 

Figure 4 ‐ Annual Base Salary by School Degree and Years of Experience

Figure 5 ‐ Annual Base Salary by Educational Discipline and Years of Experience



Figure 6 ‐ Annual Base Salary by Educational Discipline and Years of Experience


Figure 7 ‐ Annual Base Salary by Employer Type and Years of Experience


Figure 8 ‐ Annual Base Salary by Employer Type and Years of Experience

Figure 9 ‐ Annual Base Salary of Men vs. Women by Educational Degree


Figure 10 ‐ Annual Base Salary by Professional Discipline and Type of Employer
[bookmark: _Toc416364389]Non-Base Salary Incentives
Employers at all levels seem to provide insurance benefits and 401k matches almost universally: over 90% of respondents in all categories reported receiving those benefits from their employer. Further, although it’s not as foregone a conclusion as insurance and 401k benefits, tuition reimbursement seems to be offered to employees across all company types at a high rate of 70%+ across the board.

The most noticeable differences in benefits are in employers’ use of short‐term and long‐term incentive programs. Majors and Service companies do not appear to offer short‐term incentives in the form of bonuses as prevalently as Independent companies. In fact, bonuses are universal at Independents, as over 95% of all Independent employers reported receiving bonuses. While not as prevalent as bonus programs, stock‐based incentives are also used by Independents and Service companies more than by Majors. Majors seem to make up for their low use of short‐term incentives by providing long‐term incentives in the form of pensions: 90% of Major employees reported pension as a benefit available to them.[image: ]
Figure 11 ‐ Non-Base Salary Incentives by Employer Type
[bookmark: _Toc416364390]Work Schedule 
Respondents were asked to describe their weekly work schedule as one of the following: 
•	Standard - Monday to Friday 8am to 5pm (or similar) 
•	Flexible – 9/80 (or similar)
•	Rotational 
The general trend in work schedules is that the Operating companies all favor the Flexible schedule over the Standard schedule. The Service companies seem to lean towards a Standard schedule. The Majors and Medium Independents have a small percentage of employees that work on a rotational schedule. 

Figure 12: Schedule – Majors

Figure 13: Schedule – Large Independent

Figure 14: Schedule – Medium Independent

Figure 15: Schedule – Small Independent

Figure 16: Schedule – Service Company

[bookmark: _Toc416364391]Vacation Allowance
Vacation allowances for SPE salary survey respondents vary significantly over the employer categories. The range of answers was from 1 week to over 5 weeks. Results show that there are some Majors and Large Independents that have employees with one week of vacation, but these employees are in the 2-3 year experience level. The employees with 0 to 1 years of experience have a vacation allowance of 2 to 3 weeks, in all the employer categories. The Medium Independents in particular have the highest percentage of employees with 3 weeks of vacation. In general, the results suggest that the Small and Medium Independent employers provide the most generous vacation allowances at all levels of experience. Two-thirds of respondents would take a bigger salary over more vacation days. 
In the Majors, the majority of employees with less than 10 years of experience seem to cap off at 3 weeks of vacation. Only 20% of the surveyed population with 7 -9 years of experience have over three weeks of vacation. The biggest shift in vacation allowance is seen at 4-6 years where over 60% of the respondents receive three weeks of vacation or more. 
 
Figure 17: Weeks of Vacation - Majors
In the Large Independent employer category, we can see a larger variation of vacation allowance emerging at the 2-3 year experience level. The majority of these respondents receive 3 weeks, but there were 20% that receive 1 week and another 30% receive 4 weeks. With increasing experience, we also see a larger proportion of the respondents receiving 3 weeks of vacation and greater. At the 10 year mark is where we see a jump in the number of employees receiving 5 weeks of vacation allowance or greater. At this level of experience the results for number of weeks of vacation are quite evenly distributed between two weeks and four weeks. 

Figure 18: Weeks of Vacation - Large Independent
The Medium independent category sees a significant shift in the vacation allowances from the Majors and Large Independents. While there are some respondents that begin with two weeks of vacation, the majority of the respondents report three weeks of vacation allowance or greater. At the 4-6 year experience level, 95% of the respondents receive three weeks of vacation, and 5% receive 4 weeks. 
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Figure 19: Weeks of Vacation - Medium Independent
In the Small Independent category, there were no respondents in the 0-1 year experience level. In this category, the majority of the respondents with less than 6 years of experience receive three weeks of vacation allowance. With increasing experience up to 9 years, the number of respondents with four weeks of vacation allowance increases, and at 10 years of experience, the respondents all receive 5 weeks of vacation or more. 

Figure 20: Weeks of Vacation - Small Independent
The service companies provide between two and five weeks of vacation according to the 2014 respondents. They start at 2 weeks for the 0-1 years and with increasing experience, we can see an increasing trend of service companies providing more people with 3 weeks of vacation allowance. At 10 years of experience, there is a shift in the number of weeks, and the majority of the employees at this level receive over four weeks of vacation allowance. 

Figure 21: Weeks of Vacation – Service Company
[bookmark: _Toc416364392]Job Satisfaction
Over 73% of respondents were either somewhat satisfied or very satisfied with their current job. About 13% of respondents were dissatisfied with their current job. However, only 64% of respondents were satisfied or very satisfied with their overall compensation package. About 17% of respondents were dissatisfied with their overall compensation package. 

Nearly 30% of respondents reported switching employers in the last 2 years. Around 70% of respondents have not changed employers in the last 2 years.

Respondents were also asked for the percentage of salary increase that would entice them to switch employers.  On average, most respondents need at least a 16‐20% raise to consider a switch, with the majority needing over a 25% raise. 
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