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Topics from SPE chair columns

< Ethics — 7/04
« Strategic Plan Development — 8/04
<« Leadership — 9/04
<« Recruiting Engineers for Tomorrow — 10/04
4« Succession Planning is Key to Success — 11/04

Guif Coast Section _ 28
4« New Year Execution Plans — 1/05 -
+ Mentoring — 2/05 " £
<« Communities of Practice — 3/05
<« Build Relationships -4/05
4« Celebrate Success — 5/05
4 Service — 6/05

<« Long Range Plan — 12/04




Taking charge of your own development

4 Formal Training

4 On-the-ob Experience

4 Mentoring




Which alternative best describes the source (s)
from which you select your training?
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*SPE Colloguium for Petroleum Engineering Education August 2004 — Jill Evans and kKelda Mckee




Over the past 12 months, how many days
dicl you spend in training classes?

Respondents with 2 to 5 years experience
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Building an competency database

Reservoir Engineering
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Building an engineering curriculum

2005 In-house Engineering Technical Training

taught by Ahadarko
Course Catalog Emimyges

Technical Training
13 9 taught by Outside
Instructors

B Training including
Software taught by
Ahadarko Employees

Il Traihing including
21 Software taught by
Outside Instructors

OnCourse - Anadarko
Leadership and
Business Training




Taking charge of your own development
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Anadarko Leadership and Business Training

Business Acumen
Managing Relationships
Time Management
Management

Project Management
Leadership
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Strategic Management
Team SKills
Communication SKills
Negotiating Skills
Presentation Skills

Training SKkills




APC professional growth opportunity matrix
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APC development job opportunities
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Extra-curricular leadership & mentoring opportunities
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Society of Petroleum Engineers

2 Girl Scouts.

Where Girls Grow Strong.




Contact info

Susan Howes

Engineering Recruiting and Training Manager

Anadarko Petroleum Corporation
1-832-636-8848

susan_howes@anadarko.com




I}’/J This presentation contains forward-looking statements within the meaning of
SPE- GCS Section 27A of the Securities Act of 1933 and Section 21E of the Securities
Exchange Act of 1934. Anadarko believes that its expectations are based on
reasonable assumptions. No assurance, however, can be given that its goals will be
achieved. A number of factors could cause actual results to differ materially from
the projections, anticipated results or other expectations expressed in this release.
While Anadarko makes these forward-looking statements in good faith, neither
Anadarko nor its management can guarantee that the anticipated future results will
E be achieved. Anadarko discloses proved reserves that comply with the SEC's
E definitions. Additionally, Anadarko may disclose estimated reserves, which the SEC
E guidelines do not allow us to include in filings with the SEC. See Additional Factors
]

]

January, 25 | Affecting Business in the Management's Discussion and Analysis (MD&A) included in

2006 the company's Annual Report on Form 10-K.
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